Comprehensive Recruiting System

To be most effective, an RPEC recruitment strategy should embrace the following concepts:

1.  The RPEC Executive Board shall make it clear that recruitment and retention of members is one of the organizations top priorities.  The RPEC Executive Board shall provide strong direction, encouragement and oversight to this effort.

2.  Recruitment of new members should be a continuous, not sporadic, activity.

3.  The RPEC Council shall provide assistance to local chapters in carrying out recruitment activities.  Such assistance will include (a) development of attractive, professionally-designed brochures, (b) recruitment training, and (c) strategy points for speaking in the community.

4.  In contacting potential members and in designing recruitment materials, there should be a strong emphasis on specific RPEC accomplishments.  See appendix ………..

5.  Newly recruited members should be encouraged to use one of the automatic deduction systems available to RPEC members.  They are simple, easy to understand, and reduces administrative expense.

6.  Assisting chapters in planning meaningful programs for chapter meetings is an essential ingredient in keeping the membership interested and involved.

7.  The Council encourages the exchange of information on membership activities among the chapters.  Approaches that have worked well in one chapter may work well in others.  To this end, consideration should be given to the possibility of including a membership workshop at the annual convention.

8.  After the Department of Retirement Systems and/or the Council have sent newly retired persons, chapters will be notified of new members and their contact information.  Chapters should follow up with a personal invitation to invite new members to the next chapter meeting.

